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Raise awareness about gender-
differentiated issues and impacts
related to chemicals and waste
management in NIPs.




Gender inequality globally

Of more than people living in the deepest levels of poverty, women are
widely considered to be the majority.

SDG 8.5 calls for “equal pay for work of equal value.” Current estimates suggest
that the

UN Women estimates that
at some point in their lives.

Sources: UNDP, UN Women, ILO, IPU and OECD.




Gender inequality worldwide

As of October 2022, 25.8% of
all parliamentarians are
women—up from 23.3% in
January 2017.

The Social Institutions and
Gender Index (SIGI) 2019
found that women had the

same legal rights and secure
access to land resources
(without exceptions for some
groups of women and
without discriminator
customary laws/ procticesg
as men in 53 countries.




Gender and sex

Sex is biological and assigned at birth:

« Anatomical and physiological characteristics.

- Gender

Gender is culturally defined:

» Learned through socialization processes

« Influenced by what society defines as masculine and
feminine

« Dynamic--it varies from society to society and evolves over
timee.







Gender-based constraints that
limit women's contributions and agency

Discriminatory laws and cultural practices.

Limited access to, use of and control over
resources.

No decision-making power — not invited to
participate or voices are not valued in
decisions.




Gender equality vs. Gender equity

Gender equality refers to the notion
that every individual is entitled to the
same rights, responsibilities and
opportunities, and they should not be
discriminated based on their gender.
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Gender equality vs. Gender equity

Gender equity refers to the process of
treating women and men fairly, . e
according to their respective needs, h .éf.‘-'" C
which can include specific measures ol
to compensate for historical and
structural disadvantages.
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Equality in resources, but not
equal outcomes.

e
Equity in resources, leading Pé

to equal outcomes.




Equity is often a means to
true equality

Where the interests, needs, and
priorities of every individual are
taken into consideration and the
diversity = among people IS
recognized and celebrated.
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Achieving gender equallty IS
not Just about womeng f




Achieving gender equality is not just about women

Men are also subject to
restrictive gender
stereotypes about what
they are supposed to do
and how  they are
supposed to behave which
can limit their personal and
professional life choices.
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2 What is gender
mainstreaming

Gender mainstreaming is a
globally agreed strategy to
identify gender inequalities and
advance actions toward gender
equality.




Women and men are viewed
and  positioned as  equal
stakeholders, actors, and
beneficiaries,  including  for
sustainable development. This
serves the interests of both
women and men in its long-term
purpose of eradicating inequities.




Overview of gender mainstreaming

NEUTRAL

Ignores the
economic, social,
and legal rights,
roles, and
expectations
associated with
gender, which can
reinforce  gender
inequality and
discrimination.

SENSITIVE

Aware of gender
norms and
inequalities, as
well as the
different needs,
constraints and
opportunities  of
women, men, girls,
and boys.

creates

RESPONSIVE

Recognizes
gender norms and
inequalities, and
actions,
policies and
initiatives to
address and
overcome
inequalities.

TRANSFORMATIVE

Examines and
seeks to change

power structures
and the roots of
gender
inequalities,
aiming to redefine
systems in which
inequalities  are
created and
maintained.

GENDER EQUALITY
State where
everyone enjoys
equal economic,
social, and legal
rights and
opportunities, with
recognition and
celebration of all
people in all their
diversity regardless
of gender identity.







Institutional arrangements:

Actively engaging the national gender machinery across
sectors. Establishing and supporting government gender
focal point structures or systems.
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Stakeholder engagement:

Supporting  equitable  participation and  active
engagement of civil society, including women'’s rights
organizations, women’s and gender-related groups.

Policy harmonization:

Integrating gender considerations and responsive
actions into national policies. Developing sector-specific
gender strategies, policies, or action plans.



Financial resources

Allocating financial resources and developing gender-
responsive budget policies and practices
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Data collection and sharing

Prioritising sex-disaggregated data collection across
sectors. Sharing knowledge to enhance understanding of
gender issues.
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Ensure all posted positions
and ToRs target women
and men as potential
candidates (“She/He"), with
provisions that women are
encouraged to apply, and

requesting a basic
understanding of gender
challenges and

mainstreaming, as well as
some previous experience in
and commitment to working
on gender equality and
women'’'s empowerment

Institutionalizing Gender in NIPs

O
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NIP Update National
Coordinating Committees
mainstream gender
through membership of
representatives of
women's organisations,
and representatives
of ministries of women.

C)

Development of
sensitive inventories

gender






Welcome to
Green Forum
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> Green
Forum

Join the Green
Forum!

Share and discuss insights with
a global community of
professionals working towards
a sustainable economic
transformation. Register to join
the conversation.

JOIN THE

DISCUSSIONS ~ GROUPS ~ EVENTS  OPPORTUNITIES asout~ Q

FEATURED
TRENDING

Africa Gréen Economy.
Community, Circular Economy.

2 Brandon commented on argau Gender Equality LATEST OPPORTUNITIES
SLANDS, limate Change, Gender
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